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This document is being distributed to the permanent missions and 
will be presented to the Permanent Council of the Organization.

IMPLEMENTATION OF THE INTER-AMERICAN PROGRAM ON THE

PROMOTION OF WOMEN’S HUMAN RIGHTS AND

GENDER EQUITY AND EQUALITY

I.
BACKGROUND
In April 2000, in fulfillment of the mandate issued in resolution AG/RES. 1625 (XXIX-O/99), “Status of Women in the Americas and Strengthening and Modernization of the Inter-American Commission of Women,” the OAS convened a meeting of ministers or of the highest-ranking authorities responsible for the advancement of women in the member states.  At that meeting, the ministers adopted the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality.

The Inter-American Program was submitted to the OAS General Assembly meeting in Windsor, Canada, from June 4 to 6, 2000, which adopted it by way of resolution AG/RES. 1732 (XXX-O/00), “Adoption and Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality.”  In the same resolution, the Secretary General is requested to present annual reports on its implementation to the General Assembly.
The Program provides a new, comprehensive approach to mainstreaming the gender perspective both within the inter-American system and in the member countries.  It is intended to support the efforts of OAS member states and inter-American organizations in the systematic incorporation of a gender perspective into their policies, programs, and strategies.  Moreover, it is a tool for achieving gender equity and equality in all spheres of public policy, for example, in the legal and judicial sectors and in the areas of education, labor, politics, and health. 

The coordinator of the meeting of ministers was the Inter-American Commission of Women (CIM), which is entrusted under the Program with its implementation and which is designated as the principal forum for generating hemispheric policy to advance human rights and gender equity and equality. The Program also instructs the CIM to present a report to the 2004 Ministerial Meeting on initiatives taken to incorporate the gender perspective and the specific results obtained.  

The objectives and lines of action of the Inter-American Program are instrumental in carrying out the mandates of the CIM Strategic Plan of Action, the Biennial Work Program of the Commission, and the Summits of the Americas.  It is therefore important to underscore that resolution AG/RES. 1732 (XXX-O/00) is closely linked to resolution AG/RES. 1741 (XXX-O/00), “Integrating a Gender Perspective in the Summits of the Americas,” in which specific recommendations are put forward for the Third Summit of the Americas and a proposal is made to integrate a gender perspective as a cross-cutting theme in its Political Declaration and Plan of Action.  In addition, it is recommended that a meeting of ministers be held every four years to contribute to the follow-up activities of the Summit of the Americas.


For the first time, a chapter on gender equality was adopted in the Plan of Action of the Third Summit of the Americas .  In that chapter, support is given to the Inter-American Program.  

Prior initiatives adopted by governments, which are referred to in the appendix to this report, resulted in this important achievement.

II.
ACTIONS TO IMPLEMENT THE INTER-AMERICAN PROGRAM

In section 2, paragraph 2.1.1. of the Program, the General Secretariat is entrusted with its dissemination.  As indicated in the previous report, the Program was disseminated in the form of a CIM publication sent to all ministers of foreign affairs, ministers who participated in the first meeting of ministers, permanent missions to the OAS, delegates to the CIM, and specialized organs and agencies.  At the same time, they were thanked for their contributions and participation.  The Executive Secretary and the President of the CIM played a role by transmitting the text to the national offices for the advancement of women, the OAS national offices, and inter-American and international organizations, and distributed them in the meetings and seminars in which they took part. 

1. CIDA-OAS/CIM PROJECT

This project is a logical step forward in the context of the Inter-American Program on the Promotion of Women's Human Rights and Gender Equity and Equality.  Paragraphs 2.1.3 and 2.1.4 of section 2 thereof establish the need to adopt measures to integrate the gender perspective into the execution of programs and activities by all organs, agencies, and entities of the OAS, and to provide them with the necessary training to attain that objective.

1.1. Signing of the agreement – Project objectives

On May 29, 2001, the OAS Secretary General signed an agreement with the Government of Canada, in which the latter agreed to provide up to Can$500,000 for the OAS Gender Mainstreaming Project.  Said project is to be coordinated by the OAS and the CIM.  Its objective is to ensure that the projects and programs carried out by the OAS benefit women and men, and girls and boys, in an equal, equitable, and appropriate manner so as to avoid the continuation of existing gender inequalities and to improve the compilation of relevant statistics, broken down by gender.  The estimated time for project execution is about two years. 

1.2. Steering Committee

In June 2001, the OAS Secretary General sent an administrative memorandum to all department heads, directors, and executive secretaries to inform them of the launching of a project that would require the cooperation of all areas, and he established a steering committee, with a small number of members, to coordinate and follow up on the project.  The Committee is made up of representatives of the Office of the Secretary General, the Permanent Secretariat of the Inter-American Commission of Women (CIM), and the Department of Human Resource Services.


In July 2001, the Committee held a briefing with the Secretary General’s Chief of Staff and advisers to inform them of the project and determine how they could participate in it.


In September 2001, a meeting was held with CIDA representatives to outline the work plan that would be carried out and to determine the project’s costs.  It was also considered important, as part of the project, for CIDA staff to hold a briefing with department heads, directors, and executive secretaries in connection with CIDA’s experience in this regard. 


Participation of OAS staff members in CIDA’s training program 

Three members of the Steering Committee and a technical officer from the Training Unit were invited to participate from January 28 to 31, 2002, in one of the training courses that CIDA offers its staff.  During their stay in Ottawa, the OAS staff members met with CIDA staff to review the status of the project and clear up doubts on future measures to be taken.  It was decided that the Steering Committee should set the optimal number of participants and courses needed to train the OAS staff both at and away from headquarters.  

1.3.
Coordinating Committee


As work progressed on the design and development of the project, it was considered that the next step would be the establishment of a larger group, with representatives from most of the organs and agencies of the General Secretariat, to cooperate with the Steering Committee in its work to implement the project and to help to coordinate the project.  To that end, in February 2002, the Secretary General appointed 32 people (including the five members of the Steering Committee) to the Coordinating Committee so that they might help the Steering Committee in its efforts to implement the project.


1.4
Contracting of specialized staff to carry out the draft schedule for training course activities

In January 2002, letters were sent out to firms with experience in this area inviting them to bid on the contract for that part of the project corresponding to training of OAS staff.  The firms submitted their bids within the established timeframe and, on January 24, the bids were opened.  However, the bidding prices far exceeded the amount budgeted for the training component.  As a result, the specifications were adjusted to make possible cuts that would not affect the Program’s effectiveness.  After consultation with the participating firms and receipt of their new budgets, the contract was awarded to Kartini International, of Canada.  

It is estimated that 200 staff members whose work is related to project design, execution, and evaluation will be given training at OAS headquarters, with approximately another 40 receiving training away from headquarters.

In mid-May, a conference for high-level officials will be held, with the collaboration of CIDA experts on this topic, as a first step toward getting the project under way.  It is expected that, by late May, a work program will be set up with the firm selected, Kartini International.  By July, the material to be used for training should be in place.  The eight training courses at headquarters will take place between August 2002 and February 2003 and the two courses for staff away from headquarters, in November.  Following the first course at headquarters, an evaluation will be made of its results in order to benefit from the experience acquired in future courses.  By March 2003, it is estimated that the final evaluation of the course results will have been concluded and strategies for project follow-up will be established. 
1.5.
Executive Committee of the CIM

Although the following is not directly related to the project, it is important to point out, given its obvious connection to it, that the Fourth Regular Session of the Executive Committee of the CIM, held on February 21 and 22 in Washington, D.C., adopted a proposal put forward by the Government of Canada (document CIM/CD/doc.33/01) to establish an inter-American institutional forum on gender equality and equity, which will bring together staff members from international organizations to exchange information on their successful experiences in ensuring that the gender perspective has been duly incorporated into programs.  This forum will be small and informal to allow for a meaningful and productive exchange of experiences. 
On the same occasion, a representative of the General Secretariat explained that training of staff from the various areas on the best way to mainstream the gender perspective into their projects was merely the first step since it simply provided a tool but did not, by itself, ensure its use.  The representative also said that the Secretary General intended to issue an executive order establishing that gender perspective was to be considered during the design, execution, and evaluation of every project and in the annual reports presented to the General Assembly by the different areas.  This would provide specific and verifiable proof of its implementation. 

2. ACTIONS CARRIED OUT BY OAS BODIES


2.1.
Inter-American Commission of Women (CIM)
2.1.1. CIDA-OAS/CIM Project   It is clear from the foregoing that the CIM has been actively involved in implementing this project, and there is no need to dwell on the matter. 


2.1.2.
Incorporation of the gender perspective into ministerial meetings
The Inter-American Program establishes that the member states should “incorporate a gender perspective as an integral part of the programs, actions, instruments, and agendas of national and international events, especially at the ministerial-level meetings.”   Moreover, it specifically calls upon the General Secretariat to “ensure that a gender perspective is consistently mainstreamed into the preparation and application of international instruments, mechanisms, and procedures within the framework of the OAS, and particularly on the agendas of ministerial-level meetings.”  Pursuant to this mandate, the CIM carried out the following activities.
SEPIA I - Gender and Labor   The CIM, along with the International Labour Organization (ILO), the Pan American Health Organization (PAHO), the Department of Labor of the United States, the American Federation of Labor-Congress of Industrial Organizations, the OAS Unit for Social Development and Education (USDE), and the OAS Office of Summit Follow-up, drew up recommendations to mainstream the gender perspective into the programs and policies of ministries of labor.   Noteworthy among them are the following priority areas: integration of the gender perspective into all policies and programs in the labor sector; compilation of data broken down by sex and age; equal pay for equal work and equal safety and hygiene conditions in the workplace; promotion of social dialogue for female workers; broad social protection for female workers in the informal sector, self-employment, micro-enterprises, home-based work, and domestic service and for women whose work is not remunerated; right to collective bargaining and unionization; and lastly gender equity and equality in human resource development.  
These recommendations were presented at the preparatory meeting of the Twelfth Inter-American Conference of Ministers of Labor (CIMT) and considered by the ministers at the Conference, held in October 2001 in Canada.  Subsequently, the CIM convened a meeting of experts, together with representatives of governments, civil society, and specialized agencies, to examine the mainstreaming of the gender perspective into the Declaration and the Plan of Action of that ministerial meeting and to make recommendations for its implementation.  The general lines of action and recommendations emanating from that meeting, which touched on the areas mentioned above and proposed measures for their implementation (SEPIA I, Gender and Labor) were approved by the CIM Executive Committee and submitted, inter alia, to the ministers of labor, the Secretariat pro tempore of the XII CIMT, the chairs of its working groups, and the national coordinators.   The CIM is currently participating in meetings to follow up on the XII CIMT.

SEPIA II - Gender and Justice  Following a similar process, recommendations on mainstreaming the gender perspective into the programs and policies of the ministries of justice were presented to the Fourth Meeting of Ministers of Justice of the Americas (REMJA-IV), held in March 2002.  The recommendations were drawn up jointly by the Washington College of Law of American University, the Inter-American Commission on Human Rights (IACHR), the Center for Justice and International Law (CEJIL), the International Association of Women Judges, and the Inter-American Institute of Human Rights (IIDH), on the basis of a working document prepared by the United Nations Latin American Institute for the Prevention of Crime and the Treatment of Offenders (ILANUD).  In July 2002, the meeting of experts of SEPIA II – Gender and Justice will be held to follow up on the recommendations presented and to propose actions to carry them out.  

2.2. Inter-American Council for Integral Development (CIDI)

At its Sixth Regular Meeting, held in Washington, D.C, on December 12, 2001, the ministers of the economy and heads of delegation of the 34 OAS member states approved the STRATEGIC PLAN FOR PARTNERSHIP FOR DEVELOPMENT 2002-2005, aimed at supporting the efforts of countries in their efforts against poverty and inequality.  The Plan establishes a sphere of action on two strategic levels, the first of which is intended to strengthen mechanisms for political dialogue and the second to identify a series of priority areas to ensure its implementation.  It recognizes as crosscutting themes the participation of civil society, protection of the environment, and women’s empowerment.  It indicates that in those subject areas, development programs, projects, and activities should include as much as possible (a) the participation of civil society, (b) environmental considerations, (c) development of human resources, and (d) gender equality and equity. 

2.3.
Inter-American Commission on Human Rights (IACHR)

Office of the Rapporteur


In 1994, the Inter-American Commission on Human Rights (IACHR) renewed its commitment to ensure that women’s rights are fully respected in each of the OAS member countries and, to that end, appointed a Special Rapporteur on Women’s Rights, with the mandate to examine and report on the extent to which laws and practices in the member states pertaining to women’s rights embody the obligations set forth in the American Declaration of the Rights and Duties of Man and the American Convention on Human Rights.  In his first report to the OAS General Assembly, in 1998, the Rapporteur, Dr.  Claudio Grossman, presented recommendations to remedy instances of de facto and de jure discrimination that prevent women from fully exercising their rights, to address the consequences of said discrimination, and to draw up additional initiatives to attain those objectives within the regional system.  Immediate action was called for to identify and amend laws and practices whose purposes or effects were discriminatory with regard to gender so as to eliminate all such situations prior to the year 2000.  Since then, the Office of the Rapporteur, which is now in the hands of Dr. Marta Altolaguirre, is pursuing its task of urging member states to take measures to ensure the equality and protection of women under law and will present to the General Assembly at its thirty-second regular session the updated rapporteur’s report on women’s rights. 


IACHR/CIM


The Rapporteur has been present and has worked with the CIM by participating in sessions of the General Assembly and of the Executive Committee and in expert groups convened by the CIM to prepare recommendations on mainstreaming the gender perspective into the ministries of justice. 

2.4. Leo S. Rowe Pan American Fund

For the first time ever, the Rowe Fund has kept gender-based statistics on the recipients of scholarship loans and will include them in the activity report that it will submit to the Permanent Council.  These statistics show an upward trend in the percentage of loans approved for women between 1995 and 2001, with virtual parity between women and men in 2001:  in 2001 exactly 50% of loans were granted to female students and, in dollars, 50.5% of the total amount of the loans approved went to women.  In comparison, in 1995, only one third (in the number of loans and their dollar value) were given to female students.

2.5.
Unit for the Promotion of Democracy (UPD)

In recent years, increasing mainstreaming of the gender perspective has been promoted as part of the activities of the Unit for the Promotion of Democracy. This trend may be seen in certain areas of work and specific activities, as indicated below.  

With regard to the Electoral Observation Missions (EOM) organized and carried out by the UPD, equal participation by women and men has been strongly encouraged, as has been the selection of women to key posts within the missions, such as the experts in their “core group,” regional coordinators, and heads and assistant heads of missions.  Consequently, there is significant participation by women from the Hemisphere as a whole in the Organization’s EOMs today at all levels, including that of head of mission.  Likewise, the EOMs analyze and often report on data on the participation of women in elections and occasionally make observations or recommendations thereon: for example, the number of women candidates in an election, the number of women elected, the impact of women’s absence from the polls.  In the area of technical electoral counseling and assistance provided by the OAS to election officials in the member states, mention should be made of such programs as the Program to Support the Supreme Electoral Tribunal in Guatemala, which includes a specific initiative to promote women’s participation in elections.
The topic “women and politics,” underscored in Article 28 of the Inter-American Democratic Charter has been developed from the viewpoint of other initiatives, for example: in the context of the recently established “Inter-American Forum on Political Parties,” the UPD is proposing an approach to analysis and action regarding women in politics in the Hemisphere, with a view to strengthening their participation and access to power.  In its Guatemalan program “Democratic Values and Political Management,” an “Inter-party Women’s Network” has been set up, with the participation of women from the country’s different political parties.  Lastly, a special meeting on “Women’s Political Participation in Democracy” is being jointly organized by the Permanent Council’s Working Group on Representative Democracy and the CIM, with the participation of special guests.  The meeting is expected to define the problem of insufficient political participation on the part of women, their impact on the democratic development of our societies, the content of strategies to increase and empower the participation of women in politics, and the determination of the next steps to follow in this regard.


With regard to the UPD initiatives to promote democratic political culture and training of a young democratic leadership in the Hemisphere, a series of subregional courses for youths has been offered, on institutions, values, and democratic practices, with equal participation by women and men. By the same token, courses have been held exclusively for young women leaders, such as the course for Central American youths titled “Women Leaders and Democratic Governance,” scheduled for mid-May 2002 in Managua, Nicaragua, and organized jointly by the CIM, the IDB, and other counterparts.
2.6 Unit for Sustainable Development and Environment (USDE)


The USDE and the United Nations Environment Programme (UNEP) will be offering technical assistance for a major project aimed at formulating a Strategic Plan of Action for Integrated Management and Sustainable Development of the Río San Juan Basin and Its Coastal Zone (PEA), to be carried out by the Governments of Costa Rica and Nicaragua, with financing from the Global Environment Facility (GEF).   The USDE plans to pursue a strategy to incorporate the gender perspective across the board into the formulation of the PEA. 

2.7. Unit for Social Development and Education (UDSE)


This Unit cooperated with the CIM in formulating recommendations for mainstreaming the gender perspective into the ministries of labor, which were subsequently presented to the Twelfth Meeting of Ministers of Labor.


Moreover, this Unit, in its statistical analyses to determine the status of women in the Hemisphere, uses statistics broken down by sex in the areas of education, social development, and poverty.

III.
BUDGET
In accordance with resolution AG/RES. 1732 (XXX-O/00), operative paragraph 6 of which urges the General Secretariat to allot to the CIM in the program-budget for 2001 the human and material resources needed to implement the Program, a budget item of US$58,000 was approved.  In 2002, an item of approximately US$23,000 was approved from the account of the Secretariat of Conferences and Meetings for holding SEPIA II. 
In operative paragraph 4 of the same resolution, the Permanent Council is instructed to propose to the OAS General Assembly, at its thirty-first regular session, the allocation of technical, human, and financial resources, within the program-budget of the Organization, so that both the General Secretariat and the CIM may implement this Program.

Apart from the cases mentioned, there are no budgetary allocations of resources to carry out this mandate and consequently implement the Program.

IV.
RECOMMENDATIONS

The aforementioned initiatives undertaken by the OAS bodies have simply been cited as examples.  It has been clearly shown that the adoption of the Inter-American Program and initiatives taken by different areas of the OAS have initiated mainstreaming of the gender perspective.

Nonetheless, a favorable environment is required to elicit greater interest in the achievement of that objective, especially since, as stated, the OAS staff will have received training on this matter.  Consequently, we hereby submit for consideration and for adoption by the General Assembly a draft resolution authorizing the General Secretariat to request information for incorporation into the next annual report on progress made in mainstreaming the gender perspective into their programs, projects, and activities so as to allow the progress made in this area to be measured year after year and, as a result, the status of implementation of the mandates of the Inter-American Program. 
APPENDIX
OAS GENERAL ASSEMBLY RESOLUTIONS
RELATED TO GENDER

· AG/RES. 1422 (XXVI-O/96), "Cooperation within the Inter-American System to Ensure Full and Equal Participation by Women in the Development Process,"
 which invited the organs, agencies, and entities of the inter-American system to work in cooperation with the CIM by designing joint action programs within their respective spheres.  Moreover, it requested that the Secretary General establish the necessary mechanisms required to ensure coordination on women's issues between the different areas of the General Secretariat and the Permanent Secretariat of the CIM, as necessary. 
· AG/RES. 1432 (XXVI-O/96), "Status of Women in the Americas,"
 which recommended that member states strengthen existing measures or, if appropriate, create new ones for the advancement of women. It further recommended that they take gender analysis into account when developing and executing public policy.  It urged the Inter-American Council for Integral Development (CIDI) to consider the gender perspective in the formulation and execution of development projects  and reiterated the importance of implementing the Strategic Plan of Action of the Inter-American Commission of Women.

· AG/DEC. 18 (XXVIII-O/98), "Declaration on Equal Rights and Opportunity for Women and Men and Gender Equity in Inter-American Legal Instruments,” which declared that all inter-American legal instruments relating to the rights of individuals be applied by the member states of the OAS as well as by its organs, specialized agencies, and departments, so as to ensure equality of women and men before the law, equal opportunity for women and men, and gender equity.  It called upon the member states to take concrete steps to promote equality of women and men before the law, equal opportunity for men and women, and gender equity, at both the national and international levels, and further recommended that any relevant inter-American instruments adopted in the future on the rights of individuals expressly ensure the equality of women and men before the law, equal opportunity for men and women, and gender equity.
· AG/RES. 1625 (XXIX-O/99), “Status of Women in the Americas and Strengthening and Modernization of the Inter-American Commission of Women,” which called, in the first quarter of 2000, a meeting of ministers or of the highest-ranking authorities responsible for the advancement of women in the member states and requested the Inter-American Commission of Women (CIM), acting as coordinator for the aforementioned meeting, to prepare a draft agenda that will include approval of the Draft Inter-American Program on the Promotion of Women’s Rights and Gender Equity and consideration of the commitments adopted by the Summits of the Americas;
  It reiterated to the General Secretariat and the Permanent Council the contents of its resolution AG/RES. 1586 (XXVIII-O/98), with a view to improving the financial condition of the Inter-American Commission of Women, and it decided to include on the agenda of the thirtieth regular session of the General Assembly the item: Approval of the “Inter-American Program on the Promotion of Women’s Rights and Gender Equity,” and requested the Permanent Council to report on the implementation of this mandate to the General Assembly at its thirtieth regular session.

· AG/RES. 1635 (XXIX-O/99), “American Declaration of the Rights and Duties of Man,” which extended the mandate given to the Permanent Council in resolution AG/RES. 1591 (XXVIII-O/98) to study and propose, if appropriate, changing the title “American Declaration of the Rights and Duties of Man” to “American Declaration of the Rights and Duties of Persons,” or any other agreed term, and replacing the word “man” in the text with “person,” or any other agreed term, where appropriate.  It requested the Permanent Council to report on the fulfillment of this mandate to the General Assembly at its thirtieth regular session. 

· AG/RES. 1669 (XXIX-O/99), "Observations and Recommendations on the Annual Reports of the Organs, Agencies, and Entities of the Organization," which requested that the organs, agencies, and entities of the Organization include the draft resolutions they saw fit to transmit to the Assembly in the annual report to be presented to the General Assembly at its thirtieth regular session, and that they include in their annual reports, if appropriate, consideration of a gender equity approach.
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AG/RES. 1732 (XXX-O/00), “Adoption and Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality,” which adopted that instrument and instructed the CIM to serve as the organ for follow-up, coordination, and evaluation of said Program and the actions taken by the CIM to implement it.  It urged the OAS General Secretariat to see that the gender perspective was included in all work, projects, and programs of the organs, agencies, and entities of the OAS, in fulfillment of the Program.  It instructed the Permanent Council to propose to the OAS General Assembly, at its thirty-first regular session, the allocation of technical, human, and financial resources, within the program-budget of the Organization, so that both the General Secretariat and the CIM could implement this Program.  Moreover, it urged the General Secretariat to allot to the CIM, in the program-budget for 2001, the human and material resources needed to implement the Inter-American Program and resolution AG/RES. 1592  (XXVIII-O/98), "Status of Women in the Americas and Strengthening of the Inter-American Commission of Women,” and urged the organs of the OAS and specialized organizations of the inter-American system to provide the support necessary to implement the Inter-American Program.
· AG/RES. 1741 (XXX-O/00), “Integrating a Gender Perspective in the Summits of the Americas,” which requested that the member states in the Summit Implementation Review Group (SIRG) take concrete action to integrate a gender perspective as a cross-cutting theme into the Proposed Political Declaration and Plan of Action for the Third Summit of the Americas.  It requested that the SIRG consider including a specific section related to women’s issues within the area of “democracy and human rights.”  It recommended that the Meetings of Ministers or of the Highest-ranking Authorities Responsible for the Advancement of Women in the Member States be held every four years in order to contribute to the preparatory and follow-up activities of the Summits of the Americas.  It encouraged the governments to consider the recommendations of the Inter-American Commission of Women in the process of preparing the Political Declaration and Plan of Action of the Third Summit of the Americas,   The CIM should prepare recommendations and provide technical support for this purpose.  It instructed the General Secretariat and the CIM to transmit this resolution to all the organs, agencies, and entities of the inter-American system to ensure that they would take it into account in the preparation and implementation of their work plans and programs.  It instructed the OAS General Secretariat to allocate the necessary resources to the CIM for the implementation of these mandates, within the resources allocated in the program-budget and other resources
.
· AG/RES. 1777 (XXXI-O/01), “Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality," which received with satisfaction the first report on the implementation and promotion of the Inter-American Program; reaffirmed the governments’ commitment to integrate a gender perspective into their national programs and policies; and urged the Secretary General to continue his efforts to implement the objectives of the Inter-American Program and promote the integration of a gender perspective into the Organization’s activities, policies, programs, projects, and agendas.  It instructed the Secretary General and the Permanent Council to assign to the CIM, in the program-budget for 2002, the human and financial resources it needs to act as an organ for follow-up, coordination, and evaluation of the Program and of actions taken to implement that Program, and requested voluntary contributions to accelerate implementation of the Inter-American Program. It requested the Secretary General to report to the General Assembly, at its next regular session, on activities undertaken by all organs, agencies, and entities of the OAS to implement the Inter-American Program and to present pertinent recommendations.

· AG/RES. 1790 (XXXI-O/01), “Appointment of Women to Senior Management Positions at the OAS,” which urged the Secretary General to reaffirm the goal that women should occupy, by the year 2005, 50% of posts at each level within the OAS system, particularly at the P-4 level and above, and invited him to appoint qualified women as representatives and special envoys and to actively seek and support the nomination, election, or appointment of qualified women to all vacant positions in the OAS. It also requested him to continue his work to establish policies of gender equality in the workplace and to monitor closely the progress made by OAS organs, agencies, and entities in meeting the goal and to report thereon to the General Assembly at its thirty-second regular session.  It urged the member states to support those efforts.
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